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The Law & You Activity Handouts

This document contains the activity handouts, a community resource lesson, and a family involvement activity for each chapter of The Law & You.
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L&Y #1: “Mabel’s Day”

6:00 A.M. The alarm goes off.

6:05 A.M. Out of bed and into the shower.

6:30 A.M. Wake up the boys for school.

7:00 A.M. A quick breakfast.

7:15 A.M. Mail the rent check.

7:30 A.M. Catch the bus for work.

8:00 A.M. Start the work day.

L&Y #2: “The Law & You”

How much do you know about laws, how they are made, and how they affect your everyday life?  If you are like most Americans, your answer to these questions is “not much.”  In fact, you may wonder why you should know more about these things and what they have to do with you.  Here are just a few of the ways you can benefit from learning more about the law.

1. You will have a better understanding of your rights and responsibilities as a citizen.

2. You will have a better understanding of how the government can help you and where you can go for help when you need it.

3. You can be a more responsible voter.

4. You will be able to do a better job of making sure that lawmakers represent your needs.

5. You can play a more active role in your community.

6. You will be a more responsible citizen.

The lessons in this series will give you an overview of:

· your rights and responsibilities under the law

· some consequences of not obeying laws

· some hints for solving some everyday problems

· an overview of the lawmaking process

L&Y #3: “The Preamble to the U.S. Constitution”

We, the People of the United States, in Order to form a more perfect Union, establish Justice, insure domestic Tranquility, provide for the common defence, promote the general Welfare, and secure the Blessings of Liberty to ourselves and our Posterity, do ordain and establish this Constitution for the United States of America.

IN ORDER TO FORM A MORE PERFECT UNION

ESTABLISH JUSTICE

INSURE DOMESTIC TRANQUILITY

PROVIDE FOR THE COMMON DEFENCE

PROMOTE GENERAL WELFARE

SECURE THE BLESSINGS OF LIBERTY TO OURSELVES AND OUR POSTERITY

L&Y: Community Resource Lesson

1. Introduce yourself to the students and explain your law-related role in the community.

2. Begin the lesson by asking students, “How many of you have heard of the U.S. Constitution?  Can you tell me why the U.S. Constitution is important and what it does?”  Explain to students that the U.S. Constitution is the highest law of the land, and it spells out how our federal government is structured.  Discuss the meaning of the word preamble and the prefix “pre.”  This will increase and/or reinforce vocabulary development.

3. If possible, distribute copies of the U.S. Constitution.  (Call your local bar association for information on how to get paperback copies.)  Have students turn to the Preamble and follow along while you read it aloud.

4. Tell students that the Preamble lists many of the reasons why the Constitution was written.  Have students think about and discuss one or more of the concepts presented, and try to explain the meaning in their own words.  Use L&Y #3 as a worksheet.

5. For each of the concepts listed on the worksheet, ask students for their ideas about what the founding fathers were trying to say.  (Explain that at the time the U.S. Constitution was written in 1789, the founders were all men, thus founding “fathers.”)  Help them along as follows:

In order to form a more perfect Union (so that all the states can work together as one unified nation instead of separately)

Establish justice (to set up a system for making sure that everyone is treated fairly)

insure domestic tranquility (to make sure we have peace within the nation)

provide for the common defence (to make sure that our nation is safe from attack)

promote the general Welfare (to make sure that all people are happy and their basic needs are met)

secure the Blessings of Liberty to ourselves and our Posterity (to make sure we have freedom for ourselves and for our children and grandchildren)

L&Y: Family Involvement Activities

1. Young children ages 2-5 won’t understand what government is or why laws are important.  However, they DO understand RULES because they must follow the rules you make for them at home.  One important rule for young children to follow is “DO NOT take drugs or medicine from anyone but your parents, guardians, or doctors.”  This activity is something you can do with your young child to help him or her understand the importance of following this safety rule.

Ask your child if he or she understands the meaning of the word RULE.  Many young children will understand the concept of rule if you give them an example such as “No running in the house.”  Explain that it is very important to follow rules because they help us to be safe and healthy.

Explain to your child that sometimes a stranger may try to get him or her to take a drug or something harmful.  Tell your child that he or she should only take medicines or drugs from you or from a doctor.  Explain that the rule about taking drugs or anything from strangers is “NEVER DO IT.”

Ask your child to tell you what might happen if he or she takes drugs or other harmful things.  Your child may say, “I’ll get sick,” “I’ll get in trouble,” “I’ll have to go to the hospital,” or “I may die.”

Explain to them that it is very important that they follow the NEVER DO IT rule about taking drugs from strangers and other rules about strangers that you and their teachers have for them.

2. Another important rule for children to follow is to STAY AWAY FROM STRANGERS.  Teach your child the following song to the tune of “Twinkle, Twinkle, Little Star.” Talk about safety rules, learn the song, and then act out the song with your child.

TWINKLE, TWINKLE, WE ARE STARS

WE STAY OUT OF STRANGERS’ CARS

WHEN WE’RE ON OUR WAY TO SCHOOL

WE REMEMBER OUR SAFETY RULES

EL #1: “Discrimination Is...”

Discrimination is...being treated differently

“Everyone with brown eyes, go to the back of the line.”

“If you make a high score on the test, you can skip the next assignment.”

Discrimination is...sometimes reasonable

“You must be 16 to get a driver’s license.”

“Car insurance is more expensive for young drivers.”

Discrimination is...sometimes illegal

“We don’t hire Blacks here.”

“I told you when you took this job, if you get pregnant, you’re history.”

EL #2: “What Are Your Rights?”

ROLE PLAY #1

Situation: A young mother is interviewing for a job as a cashier at a fast-food restaurant.

Young Mother: “I really need this job.”

Interviewer: “Tell me, what is your situation at home?  Do you have any young children?”

Young Mother: “Yes.  I have a three year old and a baby.”

Interviewer: “I’m sorry.  We won’t be able to hire you for this position.  We try to find people who don’t have young children.  Employees with children take too much time off from work.”

Young Mother: (What would YOU say?)

In your opinion, is this fair?  Why or why not?

EL #3: “What Are Your Rights?”

ROLE PLAY #2

Situation: A young woman applying for a job as a mechanic.

Interviewer: “What are your qualifications for this job?”

Young Woman: “I know a lot about fixing cars.  My brothers always let me help them, and I took auto mechanics in school.”

Interviewer: “I don’t think you would like this job very much.  It’s a man’s job.”

Young Woman: (What would YOU say?)

In your opinion, is this fair? Why or why not?

EL #4: “What Are Your Rights?”

ROLE PLAY #3

Situation: A retired man is interviewing for a job as a sales person in a clothing store.

Retired Man: “I’m looking for a way to make some extra money.”

Interviewer: “Have you had any experience selling men’s clothing?”

Retired Man: “Yes.  When I was in college I worked in a shoe store.”

Interviewer: “I’m sorry.  We would really like to find someone younger, someone who looks sharp and will have a better idea of what our customers want.”

Retired Man: (What would YOU say?)

In your opinion, is this fair? Why or why not?

EL #5: “What Are Your Rights?”

ROLE PLAY #4

Situation: A young white woman is applying for a job as a reporter for a newspaper that serves mostly African Americans.

Interviewer: “Do you have any experience interacting with African Americans?”

Young Woman: “Yes.  I’ve lived in the city for a number of years, and many of my neighbors are African Americans.”

Interviewer: “Our newspaper is read mainly by African Americans, and most of our stories are about African Americans.  I just don’t think you would be able to write stories that our readers would want to read.”

Young Woman: (What would YOU say?)

In your opinion, is this fair? Why or why not?

EL #6: “What Are Your Rights?”

ROLE PLAY #5

Situation: A young man with an artificial leg is applying for a job with the telephone company.

Interviewer: “What are your qualifications?”

Young Man: “I’m a hard worker, I’m never late for work, and I really enjoy working outside.”

Interviewer: “Do you understand that this job will require that you climb telephone poles?”

Young Man: “Yes.  But I thought maybe I could be excused from that part of the job.”

Interviewer: “I’m really sorry, but I don’t think we can hire you for this position.”

Young Man: (What would YOU say?)

In your opinion, is this fair? Why or why not?

EL # 7: “Questions an Employer Shouldn’t Ask in a Job Interview”

QUESTIONS ABOUT YOUR AGE:

“How old are you?”

“When were you born?”

“When did you graduate from high school?”

QUESTIONS ABOUT YOUR MARITAL STATUS OR FAMILY CIRCUMSTANCES:

“Are you married?”

“Do you have any children?”

“Are you pregnant?”

“Do you plan to have more children?”

“Who takes care of your children while you work?”

QUESTIONS ABOUT YOUR NATIONAL ORIGIN:

“Where were you born?”

“Where were your parents born?”

“What language does your family speak at home?”

QUESTIONS ABOUT YOUR RACE OR COLOR:

“What is your skin color?”

“What is your hair color?”

“What is your eye color?”

“Will you give us a photograph of yourself?”

QUESTIONS ABOUT YOUR PHYSICAL CHARACTERISTICS:

“How tall are you?”

“How much do you weigh?”

QUESTIONS ABOUT YOUR RELIGION:

“What church/temple/synagogue do you attend?”

“What religious holidays do you celebrate?”

QUESTIONS ABOUT YOUR SEX OR SEXUAL PREFERENCE:

“Are you a male or a female?”

“Are you a homosexual?”

QUESTIONS ABOUT YOUR DISABILITIES (unless you have a disability that would affect your performance on the job you are applying for):

“Do you have any disabilities?”

You CAN be asked about whether or not your disability will affect your ability to perform the job, and what kinds of special arrangements will be needed on the job.  However, you cannot be denied a job for these reasons.

QUESTIONS ABOUT YOUR ARREST RECORD:

“Have you ever been arrested?”

“Have you ever been charged with a crime?”


You CAN be asked if you have ever been convicted of a crime.

EL #8: “Losing a Job”

An employer CANNOT fire you because of your age, sex, marital status, family circumstances, race, national origin, physical characteristics, religion, disabilities, or arrest record.

You CAN be fired for the following reasons:

1. Insubordination

2. Violating company rules

3. Lying about your work

4. Being absent or late too often

5. Incompetence

6. Negligence on the job

7. Sleeping on the job

8. Violating safety rules

9. Harassing co-workers

10. Stealing company property

11. Damaging company property

12. Fighting on the job

13. Gambling on the job

14. Drinking on the job

15. Using or possessing drugs on the job

16. Being convicted of a crime

17. Because your job is no longer needed

18. Because business hasn’t been as good as expected

19. Because you are physically or mentally unable to perform your job

EL: Community Resource Lesson

1. Introduce yourself to the students, and explain your role as it relates to employment and/or employment rights.

2. Tell students that you will be talking with them about things they can do if they think their employment rights have been violated.

3. Close the lesson by emphasizing the importance of individual actions and responsibility in making sure one’s legal rights are respected.

EL: Family Involvement Activities

Possible activities for family involvement include the following:

1. Even very young children can understand the concept of responsibility.  Children as young as two years of age can be given simple responsibilities like picking up their toys and putting them away and carrying their dishes from the eating area to the kitchen.  With other family members and children participating in the process, parents can assign specific responsibilities to each member of the family, including the young children.  Have each child decorate his or her own chart of responsibilities.  A sample blank chart is provided.

2. Children need to learn early that work is an important part of life.  Parents can pick several different jobs or careers that may be of interest to their children, such as police officer, fire fighter, and doctor, and visit the public library to check out some children’s books illustrating these careers.  These books can be shared with their young children.
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